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Mr MarshallA Hevron
AdamsandReese LLP
OneShellSquare
701PoydrasStreet Ste 4500
NewOrleans La 70139

Re EthicsBoardDocketNo 2021 106

DearMr Hevron

TheLouisianaBoardofEthics atitsApril9 2021meeting consideredthedisqualificationplan
yousubmittedonbehalfofJeffersonRiseCharterSchoolemployeesKathleenSullivanand
ZacharyMoss

FACTS
Youprovidedthefollowinginformation Ms Sullivanisthefounderandheadofschoolat
JeffersonRiseCharterSchool Mr MosshasbeenemployedwiththeschoolsinceJuly2019 He
currentlyservesastheDirectorofCultureandOperations Mr MossandMs Sullivanareengaged
andplantomarryinJune2021 BecauseMr Mosshasbeenemployedwiththeschoolforovera
yearatthetimetheyaremarried heisentitledtocontinuehisemploymentunderLa RS
421119C2 However La RS 421112B1 prohibitsMs Sullivanfromparticipatinginany
transactioninwhichherhusbandhasasubstantialeconomicinterest

LAW

La RS 421112B1 statesthatnopublicservantshallparticipateinatransactioninvolvingthe
governmentalentityinwhich tohisactualknowledge anymemberofhisimmediatefamilyhas
asubstantialeconomicinterest

La RS 421112Callowsadisqualificationplantobedevelopedinaccordancewithrulesadopted
bytheBoardtoremoveapublicservantfromparticipatingintransactionsthatwouldotherwise
presentviolationsofSection1112oftheCode

La RS 421119Astatesthatnomemberoftheimmediatefamilyofanagencyheadshallbe
employedinhisagency

La RS 421119C2 providesthattheprovisionsofthisSectionshallnotprohibitthecontinued
employmentofanypublicemployeenorshallitbeconstruedtohinder alter orinanywayaffect
normalpromotionaladvancementsforsuchpublicemployeewhereamemberofpublic
employeesimmediatefamilybecomestheagencyheadofsuchpublicemployeesagency
providedthatsuchpublicemployeehasbeenemployedintheagencyforaperiodofatleastone
yearpriortothememberofthepublicemployeesimmediatefamilybecomingtheagencyhead



DISQUALIFICATIONPLAN

Yousubmittedthefollowing disqualificationplan incompliancewithLa RS421112Cfor
approval Theproposalprovides

1 Ms SullivanwillbedisqualifiedfromthefollowingactionswithregardtoMr
Moss adjustinghissalaryorbenefits disciplininghim reprimandinghim granting
timeoff promotions demotionsoranyotheractions approvalsorauthorizations
concerningMr Moss

2 TrentMackey theassistantprincipal willberesponsibleforanyofthefollowing
actionsforMr Moss adjustinghissalaryorbenefits disciplininghim
reprimandinghim grantingtimeoff promotions demotionsoranyotheractions
approvalsorauthorizationsconcerningMr Moss Furthermore Mr Mosswill
reporttoTrentMackeyconcerninganyissueshemayhavewithhisemploymentat
JeffersonRise
Ms SullivanwillreporttotheschoolsBoardChair DianeJackson anyissuesshe3
mayhavewithMr MossasanemployeeofJeffersonRise Anyotherissuesnot
resolvedbytheprovisionsof1 or2 abovewillbepresentedtoMs Jackson

CONCLUSION

TheBoardconcluded andinstructedmetoinformyou thatthedisqualificationplanyousubmitted
appearstosatisfyLa RS 421112CandtheBoardrules Therefore theBoardapprovesthe
disqualificationplanasallsupervisoryanddisciplinaryauthorityregardingMr Mosswillbe
overseenbyTrentMackeyandChairmanoftheBoard DianeJackson

TheBoardissuesnoopinionastolawsotherthantheCodeofGovernmentalEthics IfIcanbe
ofanyfurtherassistance pleasedonothesitatecontactmeat 800 8426630or 225 2195600

Sincerely
LOUISIANABOARDOFETHICS

SuzanneQuinlanMooney
FortheBoard


